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LT: Organizacijy ateiCiy
samoningumo (ang. Futures
Consciousness) poveikis
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Challenges) kontekste

EN: The impact of
organisations' futures
consciousness on their ability to
transform in the context of
global challenges

LT: Pastarieji keli deSimtmeciai organizacijoms buvo pilni i§§tikiy: socialiniy tinkly jsitvirtinimas,
besikeiCiantys vartotojy jprociai, naujos technologijos, geopolitiniai pokyciai ir klimato kitos
problemos bei pajamy i§ tradiciniy verslo modeliy mazéjimas vercia organizacijas vis labiau
vystyti savo dinaminius geb¢jimy (DG) (ang. Dynamic Capabilities). Svarbus Sio koncepto
aspektas yra sistemingas strategiskai svarbios informacijos i$ aplinkos rinkimas, $ios informacijos
pritaikymas naujoms verslo galimybéms plétoti, greitam iStekliy ir veiklos pajégumy
perskirstymui jmonei augant, bei keiGiantis rinkoms ir technologijoms. Siame kontekste j ateitj
orientuotas mastymas ir ateities jZvalgy praktikos gali biiti laikomi dinamiskais gebéjimais, nes
Siuo metu néra pakankamai moksliniy tyrimy, analizuojan¢iy kaip organizacijos vysto | ateitj
orientuotg mastyma ir koks yra galimas rySys tarp ateic¢iy sgmoningumo bei dinaminiy gebéjimy
vystymo.

EN: The last few decades have been full of challenges for organisations: the rise of social
networks, changing consumer habits, new technologies, geopolitical changes, climate change
issues, and the decline in revenues from traditional business models have all pushed organisations
to develop their Dynamic Capabilities (DCs) increasingly. An important aspect of this concept is
the systematic gathering of strategically relevant information from the environment, the
application of this information to develop new business opportunities, and the rapid redeployment
of resources and operational capabilities as the company grows and markets and technologies
change. In this context, forward-looking thinking and future-oriented insight practices can be seen
as dynamic capabilities, as they help organisations to anticipate and prepare for possible changes
and future challenges. However, there is currently insufficient research analysing how
organisations develop future-oriented thinking and the possible link between future awareness and
the development of dynamic capabilities.




