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LT: Amzéjant visuomenei, j darbo rinkg vis labiau jsitraukia vyresnio amziaus darbuotojai - Sig
tendencijg 2019 m. pabrézé EBPO. Lietuvoje taip pat stebimos visuomenés amzéjimo pasekmeés
- tai rodo vienas didziausiy 65 m. ir vyresniy asmeny darbo jégos aktyvumo rodikliy tarp ES
Saliy. Atitinkamai amziaus jvairové organizacijose didéja, o tai lemia ne tik daug naudy, bet ir
jvairove daro jtaka organizacijy suvokimui skirtingose demografinése amziaus grupése.
Nerimaujama, kad pastangos padidinti organizacijos patrauklumg vienai amziaus grupei,
pavyzdziui, vyresnio amziaus darbuotojams, gali tuo paciu sumazinti jos patrauklumg kitoms
amziaus grupéms, pavyzdziui, jaunesniems darbuotojams. Siekiant spresti §ig visuomening
problema, biitini moksliniais tyrimais gristi jrodymai, kaip organizacijos gali skatinti amziaus
jvairove ir kartu iSsaugoti savo, kaip darbdaviy, patraukluma jvairioms amziaus grupé€ms.

EN: The global workforce increasingly incorporates older employees as the population ages, a
trend underscored by the OECD in 2019. Lithuania, in particular, is grappling with the
implications of an aging population, evidenced by one of the highest labor force participation rates
of individuals aged 65+ among EU countries. Accordingly, age diversity within organizations is
increasing, resulting in many beneficial outcomes but also important challenges for organizations
and workers, yet there remains a scarcity of empirical research on how age diversity influences
perceptions of organizations across different age demographics. There is a concern that efforts to
enhance an organization's appeal to one age group, such as older workers, might inadvertently
diminish its attractiveness to other age groups, such as younger employees. To confront this
societal issue, it is imperative to conduct rigorous research into how organizations can embrace
age diversity while simultaneously preserving their appeal as employers across diverse age groups.




