Regulations on the procedures for the re/appointment of academic and research staff at Vilnius University
Appendix 1
PROFILE OF THE APPLICANT’S ACADEMIC ACTIVITY
	Full Name of Applicant, Email, Phone: 

	Core Academic Unit / Branch Academic Unit (of a Core Academic Unit)
: 

	Precise position applied for (exactly as specified in the Open Competition Announcement)
/Open Competition Announcement Date and No.: 

	Date of completion of the Academic Activity Profile: 


Please complete this form. 
Staff employees seeking reappointment should only provide information about their activities during the last 5 years.
	RESEARCH AND EXPERIMENTAL DEVELOPMENT
· to be completed by applicants for the positions of Professor, Chief Researcher, Associate Professor, Senior Researcher, Assistant, Researcher, Junior Assistant     


	Main fields of your research: 
List of all scientific and other academic publications (can also be provided at the end of the academic profile and / or generated from the eLABa Information System): 
Significant scientific achievements, including their visibility and impact: 
Five key scientific publications, and your contribution to their preparation: 
Guest presentations at conferences:
Patents held and / or applied for:
List of completed / ongoing research projects, indicating your responsibilities for the project: 
List of project funding applications submitted over the past 5 years:
Experience in international cooperation: 
Other: 

	ACADEMIC LEADERSHIP
· to be completed by applicants for the position of Professor and Chief Researcher 

	Supervision of projects and outsourcing 
Supervision of research groups and / or Postdoctoral Trainees:
Conferences organised: 
Other: 

	EXPERIENCE IN TEACHING AND THE ACADEMIC SUPERVISION OF STUDENTS’ THESES 
· to be completed by applicants for the teaching staff


	Teaching experience (list of all subjects taught, specifying the institutions, years, stages of study programmes and the language in which they were taught, as well as descriptions of course units taught in the last 5 years or links to versions online): 
Experience in the academic supervision of students’ final theses:  
List of all Doctoral students for whom you acted as an academic supervisor, with the topics of their theses and year of defence:  
Development of your educational qualifications:  
Other:

	DEVELOPMENT OF STUDIES 
· to be completed by applicants for the teaching staff 

	Preparation of programmes / modules / courses (provide descriptions): 
Work on Doctoral and / Study Programme Committees: 
Preparation of study methodological material:  
Study Projects:  

Development of International Doctoral Studies:  
Other: 

	OTHER IMPORTANT ACADEMIC AND SOCIAL ACTIVITIES
· to be completed by applicants for the positions of Professor, Chief Researcher, Associate Professor, Senior Researcher, Lecturer, Researcher, Assistant     

	Management experience at a higher education institution or in the field of higher education: 
Membership of scientific organisations or associations, participation in their governance: 
Expert and / or applied research activities: 
Work on governing or self-governing bodies, committees, commissions or in working groups at Vilnius University or other higher educational institutions: 
Working on the editorial boards of academic publications:            
Experience in reviewing academic publications: 
Public Education and other activities related to the dissemination of science: 
Other (academic awards, other academic recognition, other activities):      

	OBJECTIVES TO BE CARRIED OUT FOR THE PERIOD OF TENURE 

	Briefly outline the targeted objectives of the development of the research field/s, pedagogical activities, and educational qualification during the term of tenure after the competition (up to 1,500 words): 
Guidance questions: 
· What kind of research do you intend to undertake in relation to the position you are applying for?  
· What scientific results do you expect to achieve? (completed by applicants for the positions of Professor, Chief Researcher, Associate Professor, Senior Researcher, Assistant, Researcher, Junior Assistant, Junior researcher) 
· What goals have you set for your team of researchers or teaching staff, and for yourself as a leader? (completed by applicants for the positions of Professor, Chief Researcher, Associate Professor, Senior Researcher)  
· What are your goals in the field of studies and working with students? What do you seek to achieve in the teaching process? (How do you understand teaching and learning? What are the roles and responsibilities of the academic staff and students? What teaching and assessment methods do you use? How do you create feedback? What methods do you use while supervising students’ written assignments and final theses?, etc.) 
· What are your goals while working with Doctoral students?  
· In which areas would you like to improve your qualifications? 

	PROPOSED LIST OF ASSESSORS

	· If you are applying for a position as a Professor, a Professor with the category of a ‘Distinguished Professor’ or Senior Researcher, please provide information on at least 3 foreign contacts of researchers or international scientific organisations active in the same field of science and able to evaluate your achievements. 
· If you are applying for a position as an Associate Professor or Senior Researcher, please provide information on at least 3 external (non-University) contacts of researchers or scientific organisations active in the same field of science and able to assess your achievements.  
Please do not suggest those with whom you have a close professional, personal or other interest or relationship, as this may affect their assessment of you. 
1. 
2. 
3. 

	If necessary, please provide information on any assessors who you feel may be unsuitable: 
1. 
2. 
3. 


� To be completed only by applicants seeking reappointment.


� To be completed only by applicants seeking an initial appointment.





