Appendix 2
THE DESCRIPTION OF THE PROCEDURE FOR ASSESSING AND EVALUATING ACADEMIC PERFORMANCE
1. 
The current Description provides the requirements for the Recruitment and Certification Commission of a Core Academic Unit to assess the academic performance of a candidate to the position of Professor, Associate Professor, Chief or Senior Scientific Researcher.
2. 
The assessment of academic performance is carried out by the members of the Recruitment and Certification Commission of a Core Academic Unit. (Article 1.7 of the Regulations)

3. 
Each member of  the Recruitment and Certification Commission provides their final conclusion as to whether the candidate meets the requirements for admission to the position, and completes the following table on the candidate's assessment:
assessment of the candidate's academic activity for the position of  professor, associate professor, chief or senior scientific researcher
	Criteria for assessment
	Evaluation  

	
	Outstanding
	Very good
	Good
	 Average
	 Difficult to assess (N/A)

	Significance and international relevance according to the specific field of research
	
	
	
	
	

	Evaluated on the basis of:

	Level of publications
	
	
	
	
	

	Evaluated on the basis of:

	 Applied / scientific dissemination activities
(To be completed only in the humanities and social sciences)
	
	
	
	
	

	Evaluated on the basis of:

	 The ability to organise scientific research independently and to supervise other people's research
	
	
	
	
	

	Evaluated on the basis of:

	Activities as a scientific expert
	
	
	
	
	

	Evaluated on the basis of:

	Educational activities
	
	
	
	
	

	Evaluated on the basis of:

	Methodological activities
	
	
	
	
	

	Evaluated on the basis of:

	Other activities
	
	
	
	
	

	Evaluated on the basis of:


4. 
The experts assess the ability of the candidates to Professor and Associated Professor positions to deliver lectures by:

4.1. attending his/her lecture on the topic established in advance – if the candidate has never worked at the University.

4.2. taking into consideration the data from student surveys – if the candidate works or has worked at the University.
5. 
Further assessment of the candidate's academic performance is carried out in accordance with the Regulations.
