
 
 

RESOLUTION 
OF THE COUNCIL 

OF VILNIUS UNIVERSITY 
 

ON THE AMENDMENT TO RESOLUTION OF THE COUNCIL OF VILNIUS 
UNIVERSITY NO. TPN-25 OF 15 DECEMBER 2021 “ON THE APPROVAL OF THE 

DESCRIPTION OF THE PROCEDURE FOR WORK REMUNERATION OF VILNIUS 
UNIVERSITY EMPLOYEES” 

 
In accordance with Article 38(1)(21) of the Statute of Vilnius University and taking into account 

Proposal from the Rector of Vilnius University No. RTK-37 of 21 June 2023  “On the Amendment to 
Resolution of the Council of Vilnius University No. TPN-25 of 15 December 2021 “On the Approval 
of the Description of the Procedure for Work Remuneration of Vilnius University Employees””, the 
Council of Vilnius University hereby d e c i d e s: 

 
1. To amend Item 56 of the Description of the Procedure for the Remuneration of Vilnius 

University Employees, approved by Resolution of the Council of Vilnius University No. TPN-25 of 
15 December 2021 “On the Approval of the Description of the Procedure for the Remuneration of 
Vilnius University Employees” (as subsequently amended), and recast it as follows: 

“56. An employee may be granted the following additional monetary benefits: 
56.1. benefit paid in the event of death of an employee, an employee’s family member (spouse, 

child, adopted child, child under guardianship, parents, adoptive parents, guardians); 
56.2. benefit for loss of housing and property due to floods, fire, or other extreme events; 
56.3. financial hardship payment or benefit to compensate for the costs (part of the costs) of a 

serious illness or a necessary surgical or rehabilitation treatment in the event of a deterioration in the 
health of an employee or their family member, reimbursement for technical aid purchase costs to 
employees when a need for aforementioned aid is established but the cost is not compensated 
following the procedure set out in legal acts, or the established compensation does not cover the full 
cost of the necessary technical aid; 

56.4. benefit for each child born or adopted is granted to an employee who has worked at the 
University for at least one year.” 

2. To determine that this Resolution comes into effect on 1 August 2023. 


