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Lectures  Consultations 1 
Independent study 6 Seminars  
 
Course annotation 

Concepts of social policy, welfare state and social security. Social problems and social risks in 
modern society. The social policy process. The influence of ideologies on social policy. 

Welfare state discourses. Challenges for the welfare state. Modern social security systems. Income  
protection and income redistribution. Manifestations of poverty, its assessment methods. 

Changes of social services: privatization, bureaucratization, entrenchment of market relationships. 
Increasing need for long-term care in the context of aging Europe. Introducing technologies in care 
sector and ethical dilemmas. Structural changes of social support and its consequences. Labour force 
in social care services. Social policy and  social services in post communist Lithuania.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      

Labour market and employment - theoretical aspects; trends in changes in employment in the EU 
countries (dynamics of key indicators); unemployment, its causes and consequences (impact on 
different population groups); employment and labour market policy, basic models, measures; social 
dialogue and its role; corporate social responsibility; the essence of activating social security; workfare 
and welfare state principles; The End of Work Phenomenon and the Future of Employment (J. Rifkin, 
K. Schwab); Principles and objectives of the EU Employment Strategy for this period. Labour market 
flexibility and social guarantees (Flexicurity phenomenon); Pillar of social rights; Precarious (unsafe) 
employment characteristics; The role of employment in the context of human social development 
(possibilities to assess the impact of employment). 

Internationalization of social policy. The impact of global socio - economic change on social 
protection systems. Activities of international organizations (UN, IMF, WB, WTO, OECD, EU) in the 
field of social policy.  

Method of assessment: written work (8-10 pages and a written exam (2+4 credits accordingly) 
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