DOCTORAL STUDIES COURSE UNIT DESCRIPTION

Name of subject Field of science, Faculty / Center Institute /
code Department
S 005 Faculty of Institute of
Transformations of Welfare State Philosophy Sociology and
Social Work
Student’s workload Credits Student’s workload | Credits
Lectures Consultations 1
Independent study 6 Seminars

Course annotation

Concepts of social policy, welfare state and social security. Social problems and social risks in
modern society. The social policy process. The influence of ideologies on social policy.

Welfare state discourses. Challenges for the welfare state. Modern social security systems. Income
protection and income redistribution. Manifestations of poverty, its assessment methods.

Changes of social services: privatization, bureaucratization, entrenchment of market relationships.
Increasing need for long-term care in the context of aging Europe. Introducing technologies in care
sector and ethical dilemmas. Structural changes of social support and its consequences. Labour force
in social care services. Social policy and social services in post communist Lithuania.

Labour market and employment - theoretical aspects; trends in changes in employment in the EU
countries (dynamics of key indicators); unemployment, its causes and consequences (impact on
different population groups); employment and labour market policy, basic models, measures; social
dialogue and its role; corporate social responsibility; the essence of activating social security; workfare
and welfare state principles; The End of Work Phenomenon and the Future of Employment (J. Rifkin,
K. Schwab); Principles and objectives of the EU Employment Strategy for this period. Labour market
flexibility and social guarantees (Flexicurity phenomenon); Pillar of social rights; Precarious (unsafe)
employment characteristics; The role of employment in the context of human social development
(possibilities to assess the impact of employment).

Internationalization of social policy. The impact of global socio - economic change on social
protection systems. Activities of international organizations (UN, IMF, WB, WTO, OECD, EU) in the
field of social policy.

Method of assessment: written work (8-10 pages and a written exam (2+4 credits accordingly)
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The names of consulting Science Main scientific works published in a scientific
teachers degree field in last 5 year period
Laimuté Zalimiené Dr. (HP) | Zalimiené¢ L., Gevorgianiené V., Petruzyté D. et all (2021):

Navigating the context of uncertainty in child protection
practice, Journal of Public Child Welfare, DOI:
10.1080/15548732.2021.1997874
https://doi.org/10.1080/15548732.2021.1997874

Zalimien¢ L, Juneviéiené J.( 2021). Informal family carers’
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prieziiros darbuotojy darbo vietos kokybé Lietuvoje.
Filosofija. Sociologija. Vilnius: Lietuvos moksly akademija.
Vol 28, no 2, p. 151-159.

Zalimiené L., Dunajevas E.. 2015. Socialinés paramos
dilema- tarp autonomijos ir paternalizmo. Monografija.
Vilnius, VU leidykla. 2015.

Zalimiené L. 2015. Seimos paramos politika Lietuvoje: ar
galime identifikuoti paradigminius pokyc¢ius 1996-2013
mety laikotarpiu?Tiltai. 69, 1, 39-62.

Boguslavas Gruzevskis Dr. (HP) | Gruzevskis B., Krutulien¢ S., Miezien¢ R. (2021)
AKTYVIOS ITRAUKTIES APRIBOJIMAI IR
SOCIALINIU PASLAUGU VAIDMUO: LIETUVOS
ATVEIIS. Filosofija. Sociologija. T. 32. Nr. 2, p. 305-316.
Vilnius. https://www.Imaleidykla.lt/ojs/index.php/filosofija-

sociologija

Juchnowicz M., GruZevskis B., Kinowska H. (2021) ,,Does
consistency of pay levels, knowledge of principles and
perception of the superior affect the assessment of

remuneration justice? — Evidence from Poland and
Lithuania”, JEEMS Journal of East European Management
Studies , page 521 - 544 https://www.nomos-

elibrary.de/10.5771/0949-6181-2021-3-521/does-
consistency-of-pay-levels-knowledge-of-principles-and-
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market integration of third-country nationals: The case of
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Lithuania. Latvijas Zinathu Akademijas Vestis. 74(3): 36-51
https://vb.Istc.It/object/elaba: 76701497/

Gruzevskis, B., Sudnickas, T., Urbanovi¢, J. (2018) Impact
of Remuneration for Work on Social Changes in Lithuania.
Education of Economists and Managers Nr.3(49), p. 129-
147. Warsaw. ISSN 1734-087X

Gruzevskis, B., Stankuniene, B. (2018) Ageing Workforce,
Social Cohesion and Sustainable Development. Political
Challenges within the Baltic Sea Region. Lithuania.
Population Europe Discussion Papers Series, No 9, p. 31-37.
Max Planck University, Berlin. ISSN: 2512-6172
https://www.population-europe.eu/discussion-
paper/discussion-paper-no-9-ageing-workforce-social-
cohesion-and-sustainable-development

Gruzevskis B., Kanopiené V. (2017) Lithuania (Lietuva) in:
Razzu G. (ed.), Gender Inequality in the Eastern European
Labour Market, Routledge, London - New York 2017,
pp.151-169. ISBN: 978-1-138-99985-5 (hbk), ISBN: 978-1-
315-65740-0 (ebk).

Blaziene I., GruZevskis B. (2017) Lithuanian trade unions:
from survival skills to innovative solutions. In Innovative
union practices in Central-Eastern Europe. Ed. Bernaciak
M., Kahancovd M. ETUI, Brussels, D/2017/10.574/08,
ISBN: 978-2-87452-449-3 (spausdintas), ISBN: 978-2-
87452-450-9 (elektroninis) p. 111-124.
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